
Youth and Wages in North Carolina 
Vocabulary in Context 

 

A lesson plan for grade 8 
English, Reading, or Language Arts 
21st Century Interdisciplinary Theme: Financial, Economic, Business, & Entrepreneurial Literacy 
By:  Valerie Mulé of Meadowview Middle School 
 
This lesson utilizes documents from the North Carolina State Government Publications Collection. Ensuring Democracy through Digital Access, a NC LSTA- funded 
grant project.  

Learning Outcome 

Essential Question:  “What do words mean in context?”  Students will read a passage and work independently to complete Frayer Model vocabulary cards.  In 
small groups, students will Think-Pair-Share and decode word meaning.  Students will use technology to present vocabulary words and strategies.   

Time Required: Teacher will give the students a reasonable deadline for completion per task. 

Type of Activity:   Vocabulary in Context and 21st Century Technology Skills  

Materials/Resources Needed 

1. A Notebook with pen or pencil 
2. Dictionaries 
3. Laptop with MS Office software 
4. Access to media center, digital library, internet 
5. Companion resource PowerPoint 
6. Individual student/teacher account in Zooburst 
7. Quick Reference to the North Carolina Wage and Hour Act 

URL:  http://digital.ncdcr.gov/cdm4/item_viewer.php?CISOROOT=/p249901coll22&CISOPTR=11631&CISOBOX=1&REC=10 
North Carolina Department of Labor Notice to Employees 
URL:  http://digital.ncdcr.gov/cdm4/item_viewer.php?CISOROOT=/p249901coll22&CISOPTR=100647&CISOBOX=1&REC=1  

8. Rubrics:  small group work participation, 4 part vocabulary card (Frayer model), multimedia presentation rubric  

 

 

http://digital.ncdcr.gov/cdm4/item_viewer.php?CISOROOT=/p249901coll22&CISOPTR=11631&CISOBOX=1&REC=10�
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Activity Sequence 

  Teacher should be familiar with several multimedia programs:  Animoto, Zooburst, Prezi and or PowerPoint.   

Steps:   

1. Teacher will build background on employment by brainstorming words relating to employment. – use bubble map. 
2. Teacher will model and present PowerPoint that shows that words can have multiple meanings.   Ex:  the word trunk has several different meanings.  

Words may mean different things depending on the context in which they are read.  Ask class/students to provide examples. 
3. Students will locate and read the following historical documents:   

a. Quick Reference to the North Carolina Wage and Hour Act 
URL:  http://digital.ncdcr.gov/cdm4/item_viewer.php?CISOROOT=/p249901coll22&CISOPTR=11631&CISOBOX=1&REC=10 

b. North Carolina Department of Labor Notice to Employees 
URL:  http://digital.ncdcr.gov/cdm4/item_viewer.php?CISOROOT=/p249901coll22&CISOPTR=100647&CISOBOX=1&REC=1  

4. Students will build a vocabulary card for each word listed in the word box.  Students may use an electronic version of the vocabulary card or submit one 
on paper.  Students may use only hard copy dictionaries.  Do not use electronic dictionaries (online, etc)    

5. Students will regroup and Think-Pair-Share to ask peers about the meanings of vocabulary words. Students will discuss the problem of vocabulary and 
list significant problems and strategies for understanding vocabulary words.  

6. Individually students will create a multimedia presentation (using Zooburst or a variety of multimedia programs) of their vocabulary words.  Students 
should demonstrate the strategies they used to understand the vocabulary.  

7. The class will discuss possible ways to improve vocabulary when reading in context. After the discussion students will prepare a class list of strategies to 
use to help them understand vocabulary.  Discussion will address the following questions: 

a. What do we have to do to improve our understanding of vocabulary as a class?    (List suggestions and strategies on the board then the poster) 
b. What are some ways we can improve and strengthen vocabulary at our school? (Ex – Have a word of the day on Channel 1)  
c. What can you do as an individual to improve your own vocabulary? 

 
8. Let’s review.  

a. Using the group work rubric reflect upon how well you as an individual contributed to the success of your group’s work.  
b. Discuss and reflect as a group on what was done well and learn from what was not done well.  
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Assessment 

 Teacher and students will use rubrics to assess the work.  Rubrics: Frayer Model rubric, small group work rubric.   

Author’s Notes 

Students must self-assess and have peer assessment.  Students will come up with a list of strategies for ways to understand vocabulary.   

North Carolina Essential Standards   

8th Language Arts:   Vocabulary Acquisition and Use 

8.L.4  Determine or clarify the meaning of unknown and multiple-meaning words or phrases based on grade 8 reading and content, choosing flexibly 
from a range of strategies. 

8.L.4.1  Use context (e.g., the overall meaning of a sentence or paragraph; a word’s position or function in a sentence) as a clue to the meaning of a word 
or phrase.  

8.L.4.2  Use common, grade-appropriate Greek or Latin affixes and roots as clues to the meaning of a word (e.g., precede, recede, secede).  

8.L.4.3  Consult general and specialized reference materials (e.g., dictionaries, glossaries, thesauruses), both print and digital, to find the pronunciation 
of a word or determine or clarify its precise meaning or its part of speech.  

 

 

 

 

 

 

 

 



Group Work Rubric          Student: _______________________________________________________                 Teacher: Ms. Valerie Mulé 

Skills Basic 

 1 

Sound 

              2 

  

Thorough 

 

3 

Extensive 

4 

Score 

Contributions 

Participation 

Attitude 

Seldom cooperative, rarely offers 
useful ideas.  Is disruptive. 

 

Sometimes cooperative, 
sometimes offered useful ideas.  
Rarely displays positive attitude. 

Cooperative - usually 
offered useful ideas.  
Generally displays positive 
attitude. 

Always willing to help and do 
more, routinely offered useful 
ideas.  Always displays 
positive attitude. 

 

Cooperation Did not do any work – does not 
contribute, does not work well 
with others, usually argues with 
teammates. 

Could have done more of the 
work – has difficulty, requires 
structure, directions and 
leadership, sometimes argues. 

Did their part of the work – 
cooperative.  Works well 
with others, rarely argues. 

Did more than others – highly 
productive.  Works extremely 
well with others, never argues 

 

Focus on task 

Commitment 

Often is not a good team 
member.  Does not focus on the 
task and what needs to be done.  
Lets others do the work. 

Sometimes not a good team 
member.  Sometimes focuses 
on the task and what needs to 
be done.  Must be prodded and 
reminded to keep on task. 

Does not cause problems in 
the group.  Focuses on the 
task and what needs to be 
done most of the time.  Can 
count on this person. 

Tries to keep people working 
together.  Almost always 
focused on the task and what 
needs to be done.  Is very 
self-directed. 

 

Team role fulfillment Participate in few or no group 
meetings.  Provided no 
leadership.  Did little or no work 
assigned by the group. 

Participated in some group 
meetings.  Provided some 
leadership.  Did some of the 
work assigned by the group. 

Participated in most group 
meetings.  Provided 
leadership when asked. Did 
most of the work assigned 
by the group 

Participated in all group 
meetings, assumed 
leadership role as necessary.  
Did the work that was 
assigned by the group. 

 

Communication/listening  

Information sharing 

Always listens to, shares with, 
and supports the efforts of 
others.  Provided effective 
feedback to other members.  
Relays a great deal of 
information – all relates to the 
topic. 

Always listens to, shares with, 
and supports the efforts of 
others.  Provided effective 
feedback to other members.  
Relays a great deal of 
information – all relates to the 
topic. 

Usually listens to, shares 
with, and supports the 
efforts of others.  
Sometimes talks too much.  
Provided some effective 
feedback to others.  Relays 
some basic information – 
most relates to the topic. 

Rarely listens to, shares with, 
or supports the efforts of 
others.  Is always talking & 
never listens to others.  
Provided no feedback to 
others.  Does not relay any 
information to teammates. 

 

                Total:  ___________ 



Frayer Model 
 

Definition 

(in own words) 

 

 

Characteristics 

 

 

 

 

 

 

Examples 

(from own life) 

 

Non-examples 

(from own life) 

 

 

 

 

Note. From Frayer, D.A., Fredrick, W.C., & Klausmeier, H.J. (1969).  A schema for testing the level of concept mastery (Working Paper No. 16).  Madison, WI: Wisconsin Research 
and Development Center for Cognitive Learning.  Adapted. 

 

 

WORD 



 

FRAYER MODEL EXAMPLE 

Note. From Frayer, D.A., Fredrick, W.C., & Klausmeier, H.J. (1969).  A schema for testing the level of concept mastery (Working Paper No. 16).  Madison, WI: Wisconsin Research 
and Development Center for Cognitive Learning.  Adapted. 

Definition  

(in your own words) 

 

Difficult to understand  

Characteristics 

 

Hard or complicated 

frustrating  

Not easy 

Examples (can draw/use clip art)    

 

Chemistry 

Geometry 

 

 Non-examples 

From your own Life 

 

Getting along with parents 

Understanding myself 

     

Abstruse  



Multimedia Project Rubric               Zooburst: Vocabulary Words      Student:  _________________________ 

 

CATEGORY 4 3 2 1 SCORE 

Presentation  Well-rehearsed with smooth 
delivery that holds audience 
attention.  

Rehearsed with fairly smooth 
delivery that holds audience 
attention most of the time.  

Delivery not smooth, but able to 
maintain interest of the audience 
most of the time.  

Delivery not smooth and 
audience attention often lost.  

 

Sources  Source information collected for 
all graphics, facts and quotes. 
All documented in desired 
format.  

Source information collected for 
all graphics, facts and quotes. 
Most documented in desired 
format.  

Source information collected for 
graphics, facts and quotes, but 
not documented in desired 
format.  

Very little or no source 
information was collected. 

 

Attractiveness  Makes excellent use of font, 
color, graphics, effects, etc. to 
enhance the presentation.  

Makes good use of font, color, 
graphics, effects, etc. to 
enhance to presentation.  

Makes use of font, color, 
graphics, effects, etc. but 
occasionally these detract from 
the presentation content.  

Use of font, color, graphics, 
effects etc. but these often 
distract from the presentation 
content.  

 

Requirements  All requirements are met and 
exceeded.  

All requirements are met.  One requirement was not 
completely met.  

More than one requirement was 
not completely met.  

 

Mechanics  No misspellings or grammatical 
errors.  

Three or fewer misspellings 
and/or mechanical errors.  

Four misspellings and/or 
grammatical errors.  

More than 4 errors in spelling or 
grammar.  

 

Content  Covers topic in-depth with 
details and examples. Subject 
knowledge is excellent.  

Includes essential knowledge 
about the topic. Subject 
knowledge appears to be good.  

Includes essential information 
about the topic but there are 1-2 
factual errors.  

Content is minimal OR there 
are several factual errors.  

 

Organization 

 

Content is well organized using 
headings or bulleted lists to 
group related material.  

Uses headings or bulleted lists 
to organize, but the overall 
organization of topics appears 
flawed.  

Content is logically organized for 
the most part.  

There was no clear or logical 
organizational structure, just 
lots of facts.  

 

Originality  Product shows a large amount 
of original thought. Ideas are 
creative and inventive   

Product shows some original 
thought. Work shows new ideas 
and insights   

Uses other people's ideas (giving 
them credit), but there is little 
evidence of original thinking   

Uses other people's ideas, but 
does not give them credit.  

 

TOTAL SCORE 
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